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1. Foeword

Machiko Ohara

President International Federation of Social Workers APB&cific

On behalf of IFSW AdRacific, it is my great pleasure to present this report on the activities
supported by the IFSW AdRacific Regional Development Fund (RDF) for 2025.

This report captures two key initiatives undertaken in the A&aific region: an online webinar held

in SeptembeR025,and an inperson workshop convened in Sri Lanka in November 2025 as a pre
conference event of APSWC 2025. Together, these activities reflect our ongoing commitment to
advancing the Global Agenda and strengthening collaboration among social workers theross

region.

The AsigPacific region isharacterizedy its diversity, dynamism, and complexity. Social workers in
this region continue to respond to a wide range of social challenges while striving to promote social
justice, human rights, and sustainable development. In this context, platforms for dialogue

knowledge exchange, and collective reflection are of vital importance.

The webinar provided an opportunity for broad participation and regional exchange, while the
workshop enabled deeper, more interactive engagement through group discussions and shared
learning. The insights and perspectives generated through these agjéseeflected in this report,

highlight both common concerns and locally grounded responses across countries.

| would like to express my sincere appreciation to the IFSW Global Executive for their continued
support through the Regional Development Fund. My thanks also go to all speakers, facilitators, and

participants whose contributions made these events meanihgfd impactful.

It is my hope that this report will contribute to ongoing regional dialogue and inspire further

collaboration in advancing the Global Agenda in the-Rsieific region.



Part 3 Webinar
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Brief on IFS\WAP Webinar 2025
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3. Presentation Summaes & Presentation Slides
1 Presentation Summary Japan

Intergenerational caregiving for elderly people: g
WIHLIySaS 22NJAYy3 OFNBENRQ OKI f f

Mai Yamaguchi
MSG, PhD. CSW,
Professor, Japan Lutheran College

Director, Carers Japan

This presentation showed the importance and challenges of Intergenerational solidarity related to
LYGSNBSYSNI GAZ2Y I OFNBIAGAYIT F2NJ St RSNI & LIS2LX S>
the digital era. It highlighted that Aging, intergengoaal solidarity, and caring in Japanese Digital
transformation are related. Firstly, in aging society, intergenerational solidarity and caring is very
important. Due to depopulation and population ageing, Japan has become a-agedrsociety.
Although taditional feeling of filial piety and sense of duty to support elderly parents are changing,
female carers, especially wives and daughters, takes substantial caregiving roles. Secondly, we need
to be aware the complex interface of Formal, Informal and-&ale. The public LorBerm Care
Insurance system is the core of formal care. Despite the increasing demand fetetongare,

formal care in Japan is shrinking because of public financial constraints, leading to many problems
for informal carers. Thirgll it is important to recognize that Intergenerational solidarity is
experienced within Digital transformation of care. In situations where sufficient care provision is
difficult, the digitalization of care is rapidly expanding as a tool to ease careaglasttDue to the

strong governmental commitment to Digital transformation of the entire society, social work and
care practices have been forced to change. Use of ICTs & Al in care practice are expanding. Digital
OGN yAaT2NXEFGA2Y KI aved ayid wellveirdy add it iinfportald gradfot®@digitat A

inclusion from intergenerational aspects.

How to support working carers is one of the most difficult challenges in intergenerational caregiving
for elderly people. About half of more than 6 million Japanese carers work. One in three carers are
male. The 2024 Web survey of Ridhe-working primarycarers aged 40s and 50s conducted by
Carers Japan indicated that carers cannot quit their job even after they felt overwhelming burden
and that they have anxiety on deteriorating their physical and psychological health. Japanese
government has been makirgffort to stop the unwilling joHeave due to the caring roles and has

gradually recognized the societal risks related to working carers quitting their jobs. According to the



Ministry of Economy, Trade, and Industry, because of carer turnover, by 2030, society will suffer
losses to the tune of 9 trillion yen. Based on the Childcare Leave/Caregiver Leave Act, there are Leave
provisions to fulfill caregiving responsibilities dog up to 93 days per family member, but data
shows that most of working carers do not use them. As many working carers have been struggling in
order to balance work and caring role for frail elderly and are forced to leave their jobs due to caring
respongbilities, it is crucial to address the issue of family carers into the debate of Japanese care

policies.

Elder abuse and murder by family caregivers is another challenge of Intergenerational solidarity.
More than 40,000 cases of elder abuse within the home were reported in 2024. Newspaper report
often about Careelated homicides or murdesuicides. The Actrothe Prevention of Elder Abuse,
Support for Caregivers of Elderly Persons and Other Related Matters 2005 references family carers

only to prevent abuse, and is insufficient as a policy to support carers.

There is some progress in carer support, especially in young carer support. We found best practices
for supporting carers at local governments (ex. Saitama prefecture), carer support organizations (ex.
Carers Japan), and workplace (ex. Taisei Corporaédendf April, 2025, 8 prefectures and 25 local
municipalities enact carer support ordinance. At National level, we need for Carer support promotion
act and more comprehensive national strategy for supporting family carers in all ages to foster
intergeneratonal connections. Importantly, we need to know the impact of Digital transformation

of care on international caregiving and develop strategy to foster intergenerational solidarity more

comprehensively.



Presentation Slides 1Japan

Intergenerational caregiving for elderly people:
Japanese Working carers’ challenging role in the digital era

Mai Yamaguchi, MSG, PhD. CSW

Professor, Integrated Human Studies Department

Director, Carers Japan

Graduate School of Social Work, Japan Lutheran College

International Federation of Social Workers Asia-Pacific (IFSW-AP)
2025 Webinar on Intergenerational Solidarity

“Strengthening Intergenerational Solidarity for Enduring Well-Being

September 20, 2025 4:00-6:00 PM(UTC) Online
This study was supported by JSPS, KAKENHI-C 25K05710
@ IW—TFIVERK
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problems faced by carers

® Carers Japan envisions a society in which care
recipients and their carers can live without
struggle.

® Carers Japan undertakes advocacy, research,
policy recommendations, enlightenment and
provision of information and advice to carers.
® Carers Japan addresses not only elder care but

also the needs of various family carers, including
young carers.

® Carers Japan is a member organization of
International Alliance of Carer Organizations
(IACO).

Carers Japan

(Carers Japan)
® Carers Japan (established in 2010) aims to raise

public awareness of family carer issues and solve

Atk A

H& 77—

I A‘ O International Alliance

of Carer Orgamzattons



i. The Importance and Challenges of Intergenerational Solidarity:

Intergenerational caregiving for elderly people:

Japanese Working carers’ challenging role in the digital era

1. Aging, Intergenerational solidarity and Caring over the gendered life course
v’ Japan: a depopulating, hyper-aged society (Age 65+=30%; Age 75+=16%)
v’ Changing feeling of Filial piety & sense of duty to support elderly parents
v’ Trajectories of family carer over the life course (Fast et al. 2021)
* Young carer, Young adult carer, Double carer, Working carer, Older carer etc.

2

Complex interface of Formal, Informal and Self Care (Yamaguchi 2023)
v' The public Long-Term Care Insurance (LTCI) system as the core of formal care but
shrinking
v" Informal carers’ challenging role within the Japanese Long-term care system
v Promoting Self care & Community Care
Intergenerational solidarity within DX (Digital Transformation) of care
v' Due to the strong governmental commitment to DX, use of ICTs & Al in care practice are
expanding (Health care DX). (Yamaguchi 2025)
v" Importance for Promoting digital inclusion from intergenerational aspects (Zelenev, 2023)
Who is a primary carer for the older person in Japan?
® The primary carers of eligible LTCI
program care-recipients' families (2022 Primary carer of LTCl users
National life basic survey) 26.7% 22.9%
v’ Spouses (22.9%)
v’ Co-resident adult children (16.2%) 0.6% 16.2%
1in 3 v’ Co-resident adult children’s spouses 15.7% ' \\
33.4% (5.4%) . 4%
v Non-co-resident families (11.8%) 1L8%7 12% 1%
® The proportion of older carers W spouses

v' 1in 3 dyads of co-resident main
carers and care recipients were both
over the age of over 75 years.

v' Adult children as non-primary carer

® Over 30% of co-resident primary carers
daily spend an average of more than a
half-day on caregiving.

co-resident adult children
m co-resident adult children’s spouses
m parents
m other relatives
not co-resident families etc.
® service providers



Working carers: Challenges in intergenerational caregiving for elderly people

Among all carers Working carers and non-working carers

(6.3m), working
carers are 3.5m.

8,000,000

6,000,000

0
Over half (55%) of 4,000,000

carers are working.
2,000,000
Female:4.0M II
; =

(2.0M working);

Male:2.3M
(1.5M working)

Male Female

® Working Carer ® Non-working Carer

Table 2 Source : 2022 Employment Status Survey

Working carers’ challenging role

@® National initiative to ensure that people are not forced to leave their jobs
because of their caregiving role
® Balancing working and caregiving roles
v Important concern in the political agenda
® Number of people give up their work due to caring responsibilities in
2023 (2023 Employment Status Survey)
v 73.1 thousands (male 17 thousands, female 56 thousands)

v About 77% of those leaving job are female.
® Societal risks related to working carers quitting their jobs
v’ Because of carer turnover, by 2030, society will suffer losses to
the tune of 9 trillion Yen (about USS$61 billion ) (Ministry of
Economy, Trade, and Industry (METI) 2023).

Total
m Total



National and Local initiative to support carers

® National initiative
v' National Long term care insurance program (LTCI program) (since 2000)
» Socialization of Care
v No National Carer Strategy/ Carer Act
v’ The Act on the Prevention of Elder Abuse, Support for Caregivers of
Elderly Persons and Other Related Matters (2005)
v" The Child Care and Family Leave Act (The 2016 & 2023 Amendment)
» Care leave program
* Allow to divide 93 days leave into 3 periods
* Family care leave benefits rates: 67 % of wages on Employment Insurance
» Other related programs
¢ Time off for Carers’(up to 5 days) half-day basis
¢ Reduction in working hours, flexible working etc.
v’ Revision of Act on Promotion of Development and Support for Children
and Young People (June, 2025)
» Establishment of Children and Families Agency (2023.4-)
» Inclusion of Support for Young Carers

Most of working carers do not use any kinds of support programs for carers.

Used system of family care leave or other % of offices having Users
support system among working carers of carer leave

Total - 0.10%

Male . 0.06%

7.5% 0.00% 0.20%

73% 74% 7.4% 75% 7.5% 7.6% 7.6% 7.7% Source :Basic Survey of Gender Equality
in Employment Management (2024)

Female _ 7.4%



Carers Japan

® |ocalinitiative

v’ Carer Support Ordinance
» 8 Prefectures (as of 2025.4 ) in 47 prefectures in Japan
* Saitama Carer Support Ordinance (enacted March, 2020)
* Saitama Prefecture to provide support for caregivers
as a system, the first in Japan

* Ibaraki (2021.12),Hokkaido(2022.4), Nagasaki(2022.10)
Tottori(2023.1), Tochigi (2023.3), Gifu(2024.3),
Akita(2025.3)

» 25 Local municipalities (as of 2025.4)

* Kuriyama, Hokkaido(2021.3), Nawari, Mie(2021.6),
Bizen, Okayama(2021.12), Nasu, Tochigi(2022.4),
Saitama, Saitama(2022.6), Kyoto, Kyoto(2024.12),
Fujisawa, Kanagawa(2024.12) etc.

2024 Web survey of Full-time-working primary carers aged 40s & 50s
(Carers Japan, 2025) J—% 575 —REIODVWT-AFS 75 —8E8

1.
2.

Wide variety of working carers

About 70% of carers

v" No experience of leaving and changing job due to caring
responsibility

v About 40% of those
* Reason of continuing job = Due to financial necessity

Carers caring more than 4 hours/day

v' 1in 4 in weekdays, more than half in weekend

About 97% of carers: Working with anxious

v Over half of single female carers co-resident with parent
* Extremely anxious and at my limit

About half of carers (especially, about 70% of single female carers)

v Having anxiety on deteriorating their physical and psychological
health

10




Elder abuse and murder by family carers

More than 40,000 reported cases of
elder abuse within the home in
FY2024 (MHLW 2025)

* Physical abuse (65%),
Psychological abuse (38%),
Neglect (19%), Financial abuse
(16%), sexual abuse (0.4%)

* Elder abuse by sons (39%),
husbands (23%), daughters
(19%) , wives (8%) ,
grandchildren (3%) &
daughter-in-law (2%)

* 27 older adults died due to
elder abuse by family members
in FY2024

https://www.mhlw.go.jp/content/12300000/001
366828.pdf

Difficult cases in elder abuse for
Local Comprehensive Support

Center for the older person
(Yamaguchi, 2017)

\/Working Son in Age 50s
caring Age 80s Mother with

dementia (co-resident)
(Physical abuse to Mother)

v'Non-Working Son in Age 50s
caring Age 80s Mother with

dementia (co-resident)

(Financial abuse (Living using
Mother’s pension), Refuse to

use Care service)

ii. Strategies to foster Intergenerational Connections

A) Strategy for supporting carers

v National level
* Need for Carer Support

e
L]

Promotion Act & Strategy
* The Family Carer Support

Manual for Municipalities

and Community General

MHLW: Support Centers: Supporting
“Tomonin” the Lives of Carers to

Mark to ;

o enhance the function of
Work & Care community general support

centers (MHLW 2018)

* The Guideline for Employers
to support balancing work &
care (Ministry of Economy, Trade

and Industry (METI) 2024)

11

Care-related

Homicides or

murder-suicides by

family carers

\/Age 64 unemployed
son killed Age 91

mother in Kobe in July
2024.

\/Age 70 daughter killed
Age 102 mother in
Tokyo in July 2024.

\/Age 58 son killed Age
87 father in Beppu in
Nov. 2023

WM RN & 1S

NBRAADA2ORE

oo n

Omnes

MHLW(2018) the Family
Carer Support Manual for
Municipalities and
Community General Support
Centers: Supporting the Lives
of Carers to enhance the
function of community
general support centers

Fyunaze

HBEAMORTZMIHT S
BEEQUAIRSIY

STOLMCH>THSLIL
NENAEROTF V2

®

gl -
Lo

METI (2024) Guideline
for Employers to
support balancing work
& care. (MHLW=Ministry
of Health, Labour and
Welfare website)
001268178.pdf
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* Supporting Young Carers
@ Special web site for young carers in
Children and Families Agency Website
* You Tube Movie, Leaflet, Poster etc.
* Information on Online community
* Information on SNS counselling
* School social workers & counselors

BHTEZBAHRITVET
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Children and Families Agency Website

ExasE
https://kodomoshien.cfa.gojp/young-carer/ % _EbRhg, YT S—FH>TWETH? \ A7
S e Q& CELRER T T 7 —5EYA bk 13
B) Strategy for DX of care to foster intergenerational connections = ® e o

v' Complex interface between formal, informal and self
care in digital era

v’ Society 5.0: Strong government initiative for DX of Care

v" Promoting Development and

Society 5.0

. MHLW=Ministry of
» Areas of focus in use of technology for care Health, Labour and

(1)transferring (2) mobility (3) toileting (4) monitoring & communication  Welfare website)

https://www.mhlw.go.jp/c

(5) bathing (6) information related to care work (7) functional training ontent/12300000/001268
(8) diet & nutrition management (9) dementia care 136.pdf (mhiw.go.jp)

.
=

W ™ )
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toileting |__monitoring & communication | 14
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iii. Best Practices and Successful Case Studies

A) Best practice for supporting carers at carer support organizations

@ Carers Japan

A2

Carers Japan

® Carers Japan continues to actively advocate for the establishment of a
national Carer Support Promotion Act and promotes legislation to
support family carers at prefectural and municipal levels

® Carer Handbook and ‘Carer Support Guide for Your Town’ to provide

N carers with basic information
® DVD for supporters of carers

S.yound” oo
2 “carersy’

® Young Carers Project to promote support for young carer
Carer * Training program to support young carer (E-learning & on-site)

Handbook . "
* Online symposium

@ NPO Carers Support Network Center Aladin (Tokyo)

® Carer Salon for Single daughters
® Carer Salon for Single sons

B) Best practice for supporting working carers at community
@ Saitama prefecture
* Carers salon including Online café
* Supporting young carers
* You Tube Movie on Work & Care Issues (Including
interviews of Working carers & TAISEI Corp.)
@ Tochigi prefecture
* Site for Supporting Carers “Tochikea”
* Al chat bot for carers
* SNS counseling for young carers
* Carers handbook developed by Carers Japan
C) Best practice for supporting working carers at workplace
@ TAISEI CORPORATION (Construction Industry, about
9000 employees)
* Care Support Program
* Paid Care Leave (up to 20 days/year)

Carers Japan Web site

IACO Web site: Global State of Caring
IACO-Global-State-of-Caring-July-13.pdf

NPO Carers Support Network Center

Aladin Web site
NEESH— b2y hT— >

52— 7SI | HERONEEXE 15

You Tube Movie on Work & Care
Issues

Saitama Prefecture
https://www.pref.saitama.lg.jp/a0609
/carer/shigotokaigoryoritsudoga.html

BRATTH?
BiCTHB(ETY

&g

Al chat bot for carers
Tochigi Prefecture
https://tochicare.pref.tochigi.lg.jp/ 16

* Meeting tools for boss & HR staff about caring issues

13
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Presentation Summary 2 Thailand

Yada Ponchamni
Project Manager, Mutual Ground

The "Mutual Ground" concept posits that the city serves as a collective "living room" for its residents.
Under this framework, urban design transcends mere aesthetics, focusing instead on the intentional

engineering of social relationships through colladtore physical spaces.

As urban density increases, intergenerational solidarity becomes a critical pillar of social
sustainability. The objective is to create a safe and inclusive environment where diverse age groups
coexist with a sense of security and ease. By treating thi@sii shared domestic space, the "Mutual
Ground" approach ensures that urban development is-cityned and cedesigned by those who
inhabit it.

2. Strategic Methodology for Sustained Development

The transition from a public area to a "Mutual Ground" requires a tplased strategy to bridge

the gap between different demographics, specifically targeting young people and adults:

Express to Empower: This initial phase utilizes small, comfortable group settings to lower social
pressure. By providing "voice spaces" and various expressiont teoth as storytelling and
mapping participants can share their specific needs and opinioitisout the burden of largescale

public scrutiny.

Sharing Ground: To dissolve perception barriers, the strategy employs "Listen & Learn" sessions. This
involves "coolness sharing," where different age groups exchange knowledge to align their

perceptions and build mutual understanding.

CoCreation (Not Consultation): The final phase moves beyond passive feedback. It focuses on
actively ceshaping projects from identified mutual needs, ensuring that the communityoVeos"

the process and the eventual physical outcomes.

3. Case Study: KidSpace, Kannayao District

The KidSpace project in the Kannayao District serves as the primary implementation of the "Mutual

Ground" strategy.
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3.1 Context and Adaptive Design

The project was initiated in a community lacking dedicated play spaces, where the only available land
was an existing parking lot. The design solution is inherently adaptive and shared: children utilize the
space for play during daylight hours, and theareverts to parking in the evening after children
return to their homes. This temporal sharing of space maximizes utility in rescorsrained

environments.
3.2 Implementation and Participatory Process
The design process strictly followed the participatory strategies outlined in the presentation:

Project Context: Community leaders shared vital local knowledge to inform the design team of

specific district challenges, such as resource limitations and shifting life phases.

Participatory Prioritisation: Children and youth were the primary designgmith-led method,

identifying their own needs and prioritizing features through collaborative workshops.

/| ANDdz  NJ 902y 2Y@Y Ly |y SFF2NIL (2 YFIAYyOGlAy 20
O2yaiNHzOGSR o6& t20Ff ONIFlaYSy o0GKS OKAfRNByQa dz
within the community.

3.3 Governance and Sustainability

Before construction commenced, the youth participants were required to present their designs to

the community committee for formal approval. This served a dual purpose:
1. Validation: It gave the children a sense of agency and professional accomplishment.

2. Mutual Respect: Beyond physical design, the process included -tievetopment of "common
rules” for maintenance and usage. These shared regulations are essential fterdongustainability,

fostering mutual respect between the youth and the comntu@lders who manage the space.
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Presentation Slides 2 Thailand
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WHO 1S
mutual
ground?

A community impact lab

a mutual space for every goodwill towards the more
liveable city. We explore, learn, and curate tools for people
who care about the cities they live in and love,
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“Mutual ground. Co-designed. City-owned.”

[ mission | % inclusive-safe % paticipatory
collaborative space design

% collaborative +% co-owned
learning & tools database
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|the ane with interests of participatory city
development events, activities or what we do]

intergeneration?
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“Mutual ground. Co-designed. City-owned.”

* safety &
security

* accessibility
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*safety & feeling
security <ot

people feeling at ease to be themselves,
express naturally and safely. Able to use
any urban space feeling secure.

safe
environment

providing safe environment for_everyone.
As the safiest urban environment started
with the safetiness of young people.

\

feeling
safe

people feeling at ease to he themselves,
express naturally and safely. Able to use
any urban space feeling secure.

* safety &
security

these needs to
safe :

: be accessible
environment for everyone

providing safe environment for_everyone.
As the safiest urban environment started
with the safetiness of young people.
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Urban Development

24



Strategy for
Sustained Intergenerational
Urban Development

self-
express roldred
t o towards the bigger
empower

connection

small,
comf
group

smalller group size
with some similarities

voice
space

safe space to talk
about their needs and
opinions

different small

expression group
tools pro]ects
storytelling, mapping, qccoﬁﬁgl?:h%f\ents,

easy questions urge to share:)
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Listen
& Learn
toqether!

group tasks to
work together, using
different tools

'sharin

groun

. group
discussion

easy and relatable topics to
talk about together

coolness
sharing!

knowledge sharing in a super

cool ways, drifting perceptions
of each age groups

% actively co-shaping
the proHect ligelag
mutual needs

% CO-Owh the process
by develop projects
together towards
actions
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Best practices and succesful stories (20-25 minutes)

map all the challenge and process
highlight why we focus on kids then inclusive surrounding

- - ' 9)
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Presentation Summary 3; Singapore

Strengthening Intergenerational Solidarity
for Enduring Weklbeing

Asimah Beevi Abdul & Nur Farhana Harun
Assistant Senior Social Worker
Foundation of Rotary Clubs Singapore Family Service Centre

This presentation examines the significance of intergenerational caregiving in Singapore,
highlighting how grandparents and extended family members serve as key caregivers amid rising
duakincome households and evolving family structures. Intergeneratioasdgiving provides
children with stability, emotional security, and cultural grounding, while supporting parents in
managing work and family responsibilities.

Intergenerational caregiving plays a vital role in child development and familybialy,
strengthening family bonds, supporting identity formation through the transmission of values
and traditions, and fostering solidarity across generations. For wpgkdnents, the involvement

of grandparents and extended family reduces caregiving stress and increases confidence in child
rearing arrangements. For children, consistent care from trusted family members contributes to
emotional regulation, attachment sedty, and social development during early childhood.

Despite its benefits, intergenerational caregiving faces several challenges. These include shifting
family dynamics, differences in parenting beliefs across generations, communication gaps, and
caregiver stress among older adults who may face health oadgiypconstraints. Without
adequate support, these challenges strain relationships and compromise caregiving
sustainability.

{AYy3IFLRNBQa yIlIdA2yIf &dzJLI2NI FNI YS@2N] LX I &a

caregiving. Family Service Centres (FSCs) provide accessible, conrtmaseditysupport,
including casework, counselling, and parenting assistance. Specialisadssoeice agencies
address more complex needs such as disability, mental health concerns, and family violence.
Additionally, communitybased intergenerational programmes promote meaningful interaction
between age groups, fostering mutual understanding atronger community ties.
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Several key national initiatives highlight ongoing efforts. The Intergenerational Learning
Programme (ILP) facilitates shared learning experiences between youths and seniors. The NTUC
Intergenerational Programme encourages regular engagement between pr@sck and older

adults. ActiveX brings different generations together through sports and interactive activities,
while Values in Action (VIA), a mandatory school programme, nurtures social responsibility and
community involvement among students.

The presentation also highlights effective programmes supporting children and families. These

include Tinkle Friend, a confidential helpline offering emotional support and guidance for

children; SHINE Children and Youth Services, which provides schabmsw&i, therapy, and

targeted interventions; and national early intervention initiatives such as KidSTART, which focus

2y SINIeé& ARSY(GAFAOFI(GAZ2YyZI LINBGSYGADS adzLllll2 NI |
childhood development. The presenters altoS a ONA 6S G KSANJ 3SyoeQa 09I
Parenting (ECP) initiative, which supports children aged20and their caregivers by
strengthening parerOKAf R NBf I A2y aKALAI INBdzyRSR Ay e 32|

Overall, intergenerational caregiving initiatives contribute to holistic caregiving, improved
workcfamily balance for parents, children benefiting from both traditional and contemporary
values, and stronger communities through sustained intergeneratiooainections. The
presentation concludes that intergenerational caregiving remains a pillar of family life in
Singapore. With continued policy innovation, programme expansion, and targeted support for
grandparents, it continues to be a vital and sustainalaleegiving model for the future.
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Presentation Slides & Singapore

Today’s topic

Intergenerational Caregiving:
Family and Community Care

for Children

By Ms Asimah & Ms Farhana,
Assistant Senior Social Workers
from FRCS FSC
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